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1. Immediately after the commencement of the Examination, you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc.
If any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series.

2. Write clearly the Question Booklet Version Code A, B, C, D or E in the appropriate
space provided for the purpose, in the OMR Answer Sheet.

3. Enter the name of the Subject, Reg. No., Question Booklet version code and
affix Signature on the OMR sheet. As the answer sheets are designed to suit the
Optical Mark Reader (OMR) system, special care should be taken to fill those items
accurately.

4. This Question Booklet contains 55 questions, Part — A contains 40 questions of one mark
each. Part — B contains 15 questions of two marks each. All questions must be
attempted. Each question contains four answers, among them one correct answer
should be selected and shade the corresponding option in the OMR sheet.

5. All the answers should be marked only on the OMR sheet provided and only with a
black or blue ink ball point pen. If more than one circle is shaded / wrongly shaded /
half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada. If any confusion arises in the Kannada
version, please refer to the English version of the questions.

7. Immediately after the final bell indicating the closure of the examination, stop making
any further markings in the OMR Answer Sheet. Be seated till the OMR Answer Sheet
is collected. After handing over the OMR Answer Sheet to the Invigilator you may
leave the examination hall.
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PART - A
TN - D

Choose the best option. Each question carries one mark. (1x40=40)
BRI 03030, SOR. B3 FYOIW LOT 0TI BROOTITS.

1. Path-goal model of leadership was introduced by

a) Martin Evans and Robert House b) Fred Fielder

c) Robert House d) Whetton

JoODFI,T T -1e* SNTO T30 T[OLICWRVLIT.
a) VRLFD® YO 0B DO F TOX* b) FH© QewT’

C) TOWEF§F THOR® d) Qews®

2. The technique used by the boss to inform a common message to all the workers

and staff

a) Notice b) Memo c) Advertisement d) Announcement

OCHPTON DR FORFFT 0 R)%oaﬁe&ﬁ ROBRT, ROTEBII) YR
aqmdddgi WPROZYT.

a) 308 T b) 238 T, C) 0&ETI d) PR

3. Inthe Ohio State studies refers to how much mutual trust exists

between employees and leaders.

a) Consideration of dignity b) Consideration of limitations

c) Initiating structure d) Initiating ideas

b.o03me Rets® LGONIT [0 OTRENTIED F0F) ToODFT SRS WSR3

S8 ), @afgtaj)z:b RT3,

a) 770 JONEdS b) sooér{#ail TONSOF 0

C) 62350305% TR, BORRTIHTO d) SQ’&MQ 339, C0LRITY T
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4. A person who managed large projects was termed as the entrepreneur in the

a) Earliest period b) Middle ages
c) 17" century d) 19" and 20™ century
CRz cdReRSnYR) ASF Lt TFBoDI) S8, VT HOTH FELRNIZT,
a) 00T 9z b) doq%wwﬁﬁ#o
c) 173¢ 33Zn d) 193¢ 203 203¢ 33SZNI
S. leadership style tends to centralise authority and make
unilateral decisions.
a) Cultural b) Autocratic c) Democratic d) Laissez-Faire
T203058,3 D030 eQE0RR) FeoleFORLD w03 DFTELoD AGFBRYR)
37?&&@@5%_306.
a) ox,88 b) ATeDTREO ) FePLds, d) SRese-Feo®
6. is one of the tools of time management.
a) Avoid meetings b) Planning each day effectively
c) Procrastination d) Neglecting long term projects
RSO0 ATFBFBOD ATENGE 20T TOFITONS.
a) xajﬁejdi BROTH b) T30S Boo=T0 o3ness
C) Q¥ow [ 8 d) DeFrIoDd o&me%éﬁ@d& QOF3RITHT
7. Pareto’s principle is betterknownas _ e,
a) 50 -50 b) 60 — 40 c) 70-30 d) 80-20
?@5(3&3.@65 3%353{ QOTO 0T &Scﬁommgd.
a) 50 -50 b) 60 — 40 c) 70-30 d) 80-20
8. Which one of the following is not listed in SMART Acronym ?
a) Measurable b) Specific c) Adjustable d) Rewarded
B3 FINSINSD 03RO SMART 730:}5 dmwdq wé,.i dJD@q) ?
a) IT b) ROFR C) BROTEIF d) Zage
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9. Carl-Rogers created a theory implicating growth potential whose aim was to

integrate congruently the and
a) Real self : actual self b) Real self : ideal self
c) Actual self : artificial self d) Ideal self : cognitive self
O F BREERF R SR AR DFBODT LTS
FSESRioD TSI BRI ~mo§s$ab BRTD.
a) T & D0 : FRYI T oo b) doder B.ode : STIF FoD0
c) DT RoD0: 338 ;,;Q-bo d) 838 3,00 WIRHE R,0%00

10. In which year LeFrannaois offered the definition for the significant self-
awareness ?

a) 1993 b) 1983 c) 1996 d) 1986
o3RS IRFTY STTRPecT* NROTOBF §,000 LPRRST @S@Smg QeRT ?
a) 1993 b) 1983 c) 1996 d) 1986
11. What do you call “The Communication to a mass of people or bigger group” ?
a) Public speech b) Exchanging opinion
c) Official chatting d) General talk
“w3Ross, Slasnolatole] oo BoSBIY,” Qexy) DF0T 3303080 ?
a) m:ﬁru@% PORED ) ST,00 &Ddaojo
C) ©33 worlor® d) TRNF RT3
12. Characteristics of creativity includes
a) Universal and innate b) Produces something new
c) Wider scope d) All of the above
RAEDHLICI B8 OBEINI) BRoDT
a) WTFET DR mdmm b) SZTA BRRSI, UTDORFTO
C) IO IY d) 00T 20T
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13. Time management refers to
a) Managing time b) Challenging time
c) Allocating time d) None of the above
R0 ITFBE 2033
a) AV ARF LRI b) R0dE R TR
¢) AR Bordeycd d) Soeds IRFT B,

14. How are the messages sent through telex ?

15.

a) Written letters

b) Simultaneously the message is typed at the receiver
¢) Through e-mail

d) None of these

a’odeeﬁr{ej@t 85T Sowwes Berk BDBRNIZT 9

a) 903 TN

b) 235039 Boted=) o2 R B SRBONT
C) V- R

d) |RYNIY oInRPme e

Time management is not aided by a range of

a) Skills b) Tools
c) Techniques d) Meditation
RO ARFBFBOTN QNPT NGAUEDHISE
a) O33N b) evEsdranisl
c) 3o3ned d) 33
16. The principles of values includes
a) Love b) Care €) Integrity d) All of the above
[N 3, BRI edrieoRs
a) 8 b) T3 C) R=n3 d) S0edI D0
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17. Leadership is the ability to
a) Influence others
c) All of the above

b) Motivate others
d) None of the above

SplevelCXa TR 37
a) 23J0R) BERORBE> b) BT BOTORTT
c) oI eD@e‘é@ d) SO FRFTER B

18. Keeping the goal of reducing the body weight by 10 kgs within 3 month is

19.

20.

21.

a) Unimaginative
c) Impossible

b) Specific
d) Not very inspiring

BT Sonvd) Bewd BRI, 10 3.28. o), QPRBBID gelelovel

a) NR&RLD e.-a—ad DOTT),

b) @@medds

C) CRRTTOTT) d) e:awem wérmoﬁo#dedg

What is revealed by the posture ?
a) Cultural background
c) Behaviour mild or tough

QOO DR L&TONTINIBTS ?
a) @ _Doﬁ)@éﬁ 605@3
C) AP, ezﬁm BOLITOT R3S

b) Thoughts and feeling
d) Expressions and actions

b) e Ry PR
d) R =3 o

An ideal leaders character includes
a) Honesty
c) Co-operativeness

22, STEDE DOIBS MILANED WIRORTITHTO

b) Competency
d) All of the above

a) —gaﬁw}éé’ b) Moo
¢) A0S, ) seod o
By goal setting one can
a) Improve self confidence b) Lose ability

c) Make friends d) All of the above

rbbodaa’o T ORT (r{raeo‘ ~éson°‘) AN
a) ej%zbm mm Apmafoém* WBOTID
c) ~eao:a’dab aﬁ.m@é.rae} wa’acb

b) MROTF R, FIRERY B
d) RO QP

SPACE FOR ROUGH WORK



UG

22,

23.

24.

25,

445 N [T

self-esteem can result from various factors incluqing genet?c
factors, physical appearance or weight, mental health issues, 80CIO-economic
status, peer pressure or bullying.
a) High b) Medium c) Low d) Secure
RODO-TROZY _ esrdoasods eoomrivy, 17298 Soets 0 IRT, mRTME Slae
RRRND, FRPB-90F 3 %3, 2e0° IR Gme WEORDE He0Tod DG 0BG 0T
VoL,

&3
a) Ty, b) Rvgad c) e d) zoEg

An established set of decisions to deal with specific activities which recur
frequently within the organisation is known as

a) A standing plan b) An operational plan

c) A single use plan d) A strategic plan

ROBODG &r WToRF R QDOF T, 20T, DT 00RO WERSDT
@qmrdm}dgl Q0T wodo@arbgd.

a) Ao cdpend b) 2.0 FoodRF BB adnexs
C) 2.0T3¢ 2W¥F O3pexss d) 2,08 F00FZ0Z T odpens
Motivation is important for

a) Effective use of resources b) Healthy industrial relations
c) Improved corporate image d) All of the above

Feomn B0FNT,

a) ROBSRVNY TOFFTITO L8 b) Slelolyy e EMod% BoLoRR
C) ROGROZ Focgper Tetd® 233 d) R0edS dezp

“l will graduate knowing that | did my best.” What kind of goal is this ?

a) Life-long goal b) Short-term goal

c) Long term goal d) Secure goal

“D daidgt BBIBROF0RD §P0I0T Boes ﬁad:é&im%tz)_e:ed” QT o3NT desady
RODOIPNATS ?

a) WeATDIHOD OO b) ©eR=HD R

C) DeFHdeS md d) #odg@ oo
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6. The first in managing one’s stress effectively is to

a) Alter the situation b) Adapt to the stressor
c) Identify the sources of stress d) Avoid unnecessary stress
w20 LIBR SR LRTY. IngoFchmn ZoF T 0IRNTET.
a) TOASCIE WHTRCWA b) .3 BRoLERY,
c) 3BT Zeene) S d) 303 w3 3%
27. is a specific area in which a person needs to change.
a) Psychological need b) Developmental need
c) Behavioural need d) Social need
uz,;dégcdw WBORITT AOFR PONTNT.
a) InTaF N3, b) eRzQ eng
c) IrSeD eng d) mRRR e«:d‘»%ié
28. Innovation is both conceptual and
a) Perpetual b) Expensive c) Non-existence d) None of the above
TR FOZOID 338 ) QOB SNT.
a) 333 b) o0 c) ©33839Y d) R0edT BRRT B,

29. Saha-asthitva means
a) Co-existence b) Co-operation
d) Corporate identity

c) Co-option
3D e:a,%):e; Q03T
a) RB-233S b) RE3
c) A® s d) RBOTICNF (@ﬁjsrdee'f) B08S
30. is an interpersonal skill training.
a) Soft skill b) Hard skill
c) Intermediate skill d) Basic skill
2,003 8030° ZFOD 30 30IeS80IRNT.
a) L) b) P T3,
c) :oc,goéd 593, d) Sewied T3

SPACE FOR ROUGH WORK



O Il
UG - 442 "

nown as
31. The willingness to buy a particular product or service is K d) Motivas
& Aied b) A want c) Demand lon

33300,
082 OB e BesSedR) ORI DFPDRD_ _ RS9

a) eﬁdsﬁﬁé b) eaohd c) e o) e

32. The another name for interpersonal communication is :
a) Mass communication b) Face to face communication

c) Dyadic communication d) Virtual reality
HTBRT RoRBIT ROZRom B
a) TR W&LT FonDI b) &0s59e3200 RORBD
C) BOSNET RoRB d) SerBeT 0o3RO
33. Working with others to identify, define and solve problems is known as
a) Trouble creating b) Trouble shooting
¢) Negotiation d) Problem solving

BedoIBRodR 303 ﬁJDCg.)BD 933 NﬁDN 7{*’6353 noOER, m &E QR 5333 &)ﬁ&@a&)@d
B3 D68 BePBOTD
a) é’mocﬁdoﬁoab R AR b) é’@oddodoégtdmddme@m@d)

¢) HORG Atmeloerds d) Rao%, LRBORITD

34. Which leader sets challenging goals and expects followers to perform at their
higher level ?

a) Directive b) Achievement oriented
¢) Supportive d) Participative
03RE FOIBR0 AN MHONYRY BROORTS [BY IR R B GOIT SouBY
DB &R0 WODRTT ? B
a) ABer3I b) TFS esemo
c) Wowe d) PPRBLRI[RS

35. Not a trait of good leader
a) Proactive b) Influence C) Inspire d) Dictator
SVUZ TOBI zbeaeisadegﬁd%
a) §03RdcvBTZ b) Tz C) BoOT0WRINE d) Bmor o0
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36.

37.

38.

39.

40.

are meant to inspire, instruct and set a good example.
a) Autocrats b) Bureaucrats c) Role models d) Dictators
ARG, RABSR YVZRD LUTBTFHOIRNG.
a) RF RO b) es0BON c) @3 R0 d) DT80S [
In leadership, a leader uses less institutional power and less
control while shifting authority to those who are being led.
a) Authoritative b) Servant c) Democratic d) Team

TORBL TG, TODBR BRW FORT SO, WIRITYS 0T TR
QOD0Z £ BLRT. BROIBONNLT LRTTBI), BoF CWRITE,

a) ©Og3 b) Res3 c) FpZhEo  d) 0@

The clearly stated goal looks at

a) What you want b) When you want to get it

c) How you will get it d) All of these

QOFTEIN RRFRAT 100 QAR TR, RARBROZT ?

a) e WeFTOTIY b) ey LT, WL wodRTN
C) ey Jert WFIZed d) aRnduze

If the trait theory of leadership were true, then all leaders would possess

a) Charisma b) The same traits

c) Different traits d) Seven traits

OB, ©FED ATVOB) VINTT, DR, T9ODFTO &R BROOTITT.
a) wom b) esie orawgganed

C) QP MOLBFANED d) Q%L OTLANEDd

Sarvangasana and Shavasana helps in preventing

a) Body pain b) Stress c) Back pain d) Diabetes
ATOF OTAS T8 FORIR) ), BBNLVFE RH0D BNRRTT.

a) Bex® IR b) w33 c) B3Ry d) SRoes
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Answer all the questions. Each carries 2 marks. (2x15=30)
DT @’%ﬁe&ﬁ NZOR. [ @’%ﬁ 2 e203N.
41. Hygiene theory of motivation is also called as
a) Two factor theory of motivation b) Satisfactory theory
c) Dissatisfaction theory d) Basic needs theory
BB FTOF Q) ATPOIRI) doer ZRT 3o RrZT
a) eﬁ@d%@ addo 503 ~m03 b) 3 AR08
C) BRI Pom%oé d) darwziraé N3, ne Nmoé
42. Which is the best method for stress management ?
a) Laughing b) Playing c) Listening to music d) All of the above
2,308 DTFBEBOD YUBR) DPOINSOTT
a) IR b) SRR €) RoNeB SORDRE  d) BoedT QTP
43. The feedback under oral communication will be
a) Very slow b) Moderate c) Immediate  d) No feedback
SPDB RoRBIIE, T 88,0305
a) WBS AT b) SFFNS  C) Ty d) Ze303 aBoPOY
44, employment tool might give you a very useful feedback about
your interpersonal skills.
a) Policy and procedure manual b) Safety checklist
c) Performance evaluation d) Department budget
TR, ENT YVTTOEN O FoD38 TOBYNL wi Ao oo evmodod
955033 DRI, o .
a) ed TR FODF QoINS 2.8 b) #>3E3 Zodeom T3,
c) I3 ds’ao BRI d) el WedesE
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45. Divergence dimensions of advertising creativity includes
a) Artistic values b) Flexibility c) Originality d) All of the above

2I&CTOBD #Uzsdéeoa”odw a@:godo esomdor{e}ag WIRROBT.
a) IRPIPYRDL  b) Bpodked)DF ) Sweredd  d) DS IR

46. What is used in communication ?

a) Signals b) Language

c) Facial expression d) None of these

#odéaﬁdémasdi WIRTOIT 2

a) Roge3ned b) o

C) B d) amR3Ee e,
47. is an example of time trap.

a) Delegating tasks to others

b) Unlimited social time

c) Studying in a location free from distractions

d) Thinking ahead

TRIODT WS 2,000 LTTBTFBOIING.
a) |3son moﬁorrﬁ#&d D03 ETROTHTO
b) 5O TOTIT RSO0
)
)

0) REoBORE SVFTONCR FFE ST oS
d) =005 iR

48. What refers to a nine-by-nine metric outlining different leadership style ?
a) Manager table b) Managerial grid

¢) Managerial table d) None of these

QT T0ITI,T GO woyR- 20038 T Bed dor® SnBRYT), AR
PSRBT ?

a) I Bees0” Lew b) dorzE N

C) [R,BexzedoDer Bews d) amITe e
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49.

50.

o7

Trait theory helps to explain what

a) Some people are leaders

b) Some people are not leaders

c) Successful leaders are effective

d) Leadership involves extroversion

OBED ATTHOTY DV, DVORL AT BREZT ?
a) FOTTL TOI

b) 30 BIH IR Q).

C) ODIBR, F0FI BOFHIFO

d) Soose, w&odwrsbéo:oa’% wIRRWIT

Harmony should be maintained in between

a) Body and mind b) Self and society
c) Life and environment d) All of the above
QRING BB FPTITF S BRODTLIERD

a) Texm =08 BOSR, b) &35 =0 AR
C) 236 OB TWORT d) 0edS 2P

A priority is

a) An action or intension that takes precedence

b) The most desirable goal

c) The goal you accomplish first in any given way

d) The most beneficial goal

Sak Q0BT

a) 83, &0 VTeB) STBOOR), BEEBRW T

b) eg02 Cosie:HoNeV oo

c) o3ReTse DegodeRETR NROOTY, BEEITON PRI
d) e3go3 €9ROBRHETT MO
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be.

53.

54.

55.

An individual who is able to exert leadership and to manage an operation is
called as

a) Leader b) Leader Manager
c) Manager d) First line Supervisor
ST R, S OTLD T FOIRF LT VF LR BRI TNOI= T BT
&oerRotd FTODCNITT.
a) DoodE b) TooDE FFmWTE
c) %dm@dﬁ d) 300 ROT ¢ 3J ‘32:&3-30"5
is the characteristics of extroversion.
a) Sociable b) Talkative c) Assertive d) All of these
DOLVT 2ETNF DB ROELFEINED.
a) ReBTT b) 3¢ C) RIOFF D d) eI YR
Self-esteem is maintained through both and

a) Self-promotion; supplication

b) Self-reflection; social comparison

c) Self-monitoring; lack of reflective thinking

d) Development of an independent self; development of an inter-dependent self
D 2RIOD =B NTVRET BAPVTZP AF GRORIBT.

a) R,0300 BT, TBFS

b) =, odoo 93230& 1&&)@2‘33 BT

c) A, 5 odoo- oed) 259088; BEHOB 230300 303

d) # 303, 7,010 eﬁz‘ada eoéof 9T B,0300 eﬁzbd@

Creativity can be influenced by the relationship between a ?%gency and

a) Controllers b) Channels c) Clients d) Consumers
R wTZIBOR) 23) 2LV SR BOWOFOOT BLPORWTIT.
a) R03eZBR b) I L C) ©Two d) MmXTBD
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